BRADFORD DISTRICT 16-19 COMMISSIONING STATEMENT 2014-15
Executive summary

Data shows that Bradford’s young people remain behind their peers nationally in terms of their qualification attainment by age 19 and although progress is being made, over a 5 year period it is broadly in line with the increases being made nationally. NEET is at an all-time low but we still want to reduce it further and employers continue to cite skills gaps and not recruit directly from education. 

To address this, Bradford Council’s 14-19 strategy, “Lifelong Learning, Decent work and Fulfilling Lives” sets out the priorities and direction for the medium term future. These priorities and the challenges we face remain broadly the same and as such this Statement reflects progress against these strategic aims and how we will look to further advance this work, and does not represent a fundamental shift in focus to either the Strategy itself or the 2013/14 academic year commissioning statement.
The Local Authority and its delivery partners are ambitious for young people. We want them to have the skills to succeed. The key actions set out in this document detail some of the short to medium term activity we will undertake to affect change where it is needed to ensure our young people can achieve the ambitions they have for themselves and that we share for them.

Background

Broadly speaking the key priorities outlined in the Local Authority Statement of Need for 2013/14 still reflect the 14-19 strategic priorities for the District as set out in the Council’s “Skills for Lifelong Learning, Decent Work and Fulfilling Lives”; as such this document represents an evolution of the 2013/14 Statement rather than seeking to recast the priorities for the District.
As such this document will present certain key data, infrastructural and policy changes from the 2013/14 Statement, restate the headline priority areas and evolving risks within the current post-16 market, outline planned activity to address these priorities and identify the partners that will lead and contribute to this activity.

This document will continue to form the basis of any approach to the Funding Agency in respect of any inadequacies in provision in line with Local Authority’s statutory responsibilities and is also the 16-19 element of the Council’s Education Organisation Plan.
Statement of Need 2013/14
The Statement was completed by the Authority in late 2012 and subsequently published on the Council’s ‘BSO’ website at this link. As has been articulated in the past the purpose of the Statement is two-fold.
Firstly was to combine the Council’s 14-19 strategy, “Lifelong Learning, Decent work and Fulfilling Lives” with partner input to deliver shared priorities and actions that contribute to the delivery of partners’ common strategies and goals as independent organisations. Intelligence has been gathered from a range of sources in the past year and key topics have been debated at a series of 14-19 Seminars hosted by the Confederations Executive. The outcomes from these sessions are reflected in this Statement
It should be noted that the 14-19 Strategy that has been in place for the past two years is still current and although it has been refreshed from an operational perspective the overall strategic direction of travel it sets out still reflects the overarching principles and goals to which the Council is working, and therefore the strategic context for this document.
The second function is in respect of the Local Authority’s statutory role of strategic commissioning for 16-19 places; to inform the dialogue that the Authority will have with any funding bodies to ensure that curriculum offer across Bradford delivers the skills young people need to progress in life. The Local Authority and its delivery partners continue to be ambitious for our young people. We want them to have the skills to succeed. 

The national policy context in terms of strategic commissioning remains the same as outlined in the 2012/13 version of the document and referenced in 2013/14. The Statement for 2014/15 will continue to be the reference document for any discussion with funding bodies pertaining to the current and future supply and demand of skills, from both the learner and employer-led perspective, in the District.
Key data
Raising of the Participation Age

Those residents of Bradford of academic age 16 are the first to be subject to RPA. At the end of October 2013 the participation figures were as below:

Table: Participation as at October 2013

	
	Number
	%

	Participating in Learning
	5721
	96.3%

	Not Participating but Working Towards
	20
	0.3%

	Not Participating, Temporary Break from Learning
	18
	0.3%

	Others Not Participating
	138
	2.3%

	Not Participating Total
	176
	3.0%

	Situation Not Known
	45
	0.8%

	Total in Cohort
	5942
	100.0%


As this is the first RPA cohort (and indeed the first set of meaningful stats) no direct comparisons are yet available, however, in April 2013 an analysis of those of  academic age 16 in 2012/13 had 90.1% participating.

In the context of this data ‘participation’ is defined as: full time education; apprenticeships; employed or working not for reward with accredited training; part time study; non-employed training; or a custodial sentence.

‘Non-participation’ is: NEET; part time employment or education; temporary employment; working not for reward; employment without accredited training; or part time study.

Activity Survey

The activity survey is an annual process that typically looks at the cohort of young people: who were in year 11 last year in Bradford schools. It is a snapshot survey; it looks at what those ex-year 11s were doing on a certain date, in this case the 8th November.  

As above this is of particular interest this year as it refers to the first cohort that has a duty to participate in education or training beyond the compulsory schooling age. 

It should be noted that there is a slight difference between the Raising of the Participation Age (RPA) and Activity Survey cohorts, in that the Activity Survey is based on young people who were in Bradford schools and RPA will be measured in terms of Bradford residents. Additionally RPA will be measured in terms of participation over the academic year (with the requirement to be in education or training for a minimum of 540 hours) as opposed to being a snapshot.

The overall picture in terms of participation captured in the Activity Survey is very positive. As can be seen below, year on year the percentage of young people participating in education or training has increased. As may be expected this has resulted in the proportion of those Not in Education Employment or Training (NEET) and the Not Known group have decreased consistently over the period and are both now at record low rates for the District.

Table: Activity Survey data 2009-13

	
	2009
	2010
	2011
	2012
	2013

	Participation percentage
	91.3%
	92.3%
	92.5%
	94.6%
	95.6%

	NEET percentage 
	4.6%
	4.9%
	4.6%
	2.4%
	2.1%

	Not known percentage
	0.9%
	0.7%
	0.8%
	0.7%
	0.2%


At present national data is not available for comparison and is not expected until

The monthly 16-18 Not in Employment, Education or Training (NEET) data for Bradford has consistently shown the District rate to be at or better than the equivalent national rate and the bundled rate for our statistical neighbours. In the November 2012 - January 2013 figures published by the Department for Education Bradford' s NEET rate was below the national average, although at 1,040 the number of NEETs was the 20th highest (of 152 LAs) nationally. At the time of writing the latest NEET rate reflects a record low for Bradford for this month (5.2% relating to October 2013). 

Due to the success of the ‘chase-up’ process this year tracking young people after the Summer the ‘not known’ rate for October, 4.3%, was significantly lower than normal for October; the equivalent figure for 2012 was 9.9%.

Geographical distribution of NEET

There are clearly defined NEET hotspots with the same Wards of the District consistently having the highest NEET rates in the District. Over the past nine months, Eccleshill, Tong, Keighley Central, Wyke and Manningham appear the most frequently in the worst five wards.

Vulnerable groups

We continue to track those groups we know to be most vulnerable to becoming NEET, clearly with a view to seeking interventions to facilitate their return to some form of participation. 

At present those who are pregnant or caring for their own child are the most likely of these groups to become NEET and in October 77.8% of pregnant 16-18 year olds were NEET. Although 26.4% of care leavers are currently NEET, there has been a small reduction compared to October 2012. For all of the other vulnerable groups monitored (young carer, substance misuse, YOT supervised, pregnant, caring for own child) the NEET rate was higher in October 2013 than October 2012.
Partly as a consequence of the success in tacking the NEET rate, it is increasingly difficult when analysing the data to identify common demand for provision amongst those who are NEET that is fully or partially unmet in a way that would enable providers to offer specific courses. Certainly within the vulnerable groups many of the people have multiple barriers to address, and there is insufficient common ground in their aspirations, prior attainment, location, preferred subject or course types and any combination of these and other variant factors to address the situation on anything other than an individual level. Clearly this presents significant challenges to making any such offer financially viable, although the success of the soon to be defunct ESF-funded SatNav programme in the last 12 months strongly indicates the need for a sustainable re-engagement programme. This is discussed further later in the document.

Level 2 and 3 attainment at 19

The headline figures, as summarised in the table below, can generally be seen as positive; both the Level 2 and Level 3 attainment rates by 19 have continued to increase for Bradford in 2012 and, for both these measures, the gap to the national rate has been closed slightly when compared to 2011.

In addition, data is available on the attainment of Level 2 with A*-C, or equivalent, in English and Maths by age 19. Again the headline figure for Bradford shows an increase from 51% in 2011 to 54% in 2012, and although the national figure at 62% remains significantly higher than the District rate, this too has closed (from 9 percentage points to 8) in 2012.

Table: Level 2 and 3 at 19 2011/12

	
	2011
	2012
	Variance

	Level 2
	 
	 
	

	Bradford
	76.3%
	78.9%
	+ 2.6pp

	England
	83.8%
	85.1%
	+ 1.3pp

	Gap
	7.5pp
	6.2pp
	- 1.3pp

	Level 3
	

	Bradford
	47.1%
	49.2%
	+ 2.1pp

	England
	56.7%
	57.9%
	+1.2pp

	Gap
	9.5pp
	8.7pp
	-0.8pp


Clearly the outcomes for 2012 demonstrate progress from 2011 both in terms of the rate and the comparison to the national rate, however when looked at over a five year period there is more of a mixed picture in terms of the gap between Bradford  and England. 

It should be noted first that even over the longer period, without exception, each year shows an increase in the rate of attainment of Level 2, Level 2 with English and Maths and Level 3 by age 19 (see Table below).

Table: Longer term L2 and L3 at 19 trends

	
	2008
	2009
	2010
	2011
	2012

	Bradford Level 2
	68.4
	71.5
	74.3
	76.3
	78.9

	Bradford Level 2 E+M
	40.0
	43.0
	48.0
	51.0
	54.0

	Bradford Level 3
	40.6
	42.0
	45.3
	47.2
	49.2


However as the chart at Appendix 1 indicates, whilst over this period there is a steady decrease in the gap between Bradford and England at Level 2 (both including and without English and Maths), there has been little progress made in terms of the difference in performance at Level 3, with Bradford closing the gap by just 0.5 of a percentage point (pp) over 5 years, with the gap still at almost 9pps.

Progression 16-19 in English and Maths

The DfE also publishes figures indicating the achievement of GCSE A*-C English and Maths (or equivalent) by 19 by young people who had not achieved this by 16. 

In Bradford in 2012 a further 470 young people successfully achieved A*-C English and Maths during Key Stage 5, which represents 15% of those who had not reached this level by 16. Unfortunately this percentage fell slightly in 2012 both locally and nationally, and as the chart at Appendix 2 demonstrates the proportion of those achieving this measure 16-19 in Bradford is consistently lower than proportion of their peers doing so across England.
Free School Meals 
Within the overall figures, there continues to be a significant variance between achievement by those who were in receipt of Free Schools Meals (FSM) and young people who weren’t eligible locally and nationally. 

The gap in performance between those eligible for FSM and those who weren’t in Bradford continues to be smaller than the equivalent gaps nationally. At Level 2 in Bradford this gap decreased at Level 2 compared to 2011 and remained constant at Level 3. As can be seen in the table below, the gap at both Levels between the two groups decreased nationally across the country as a whole, but despite this, the Level 3 gap in particular remains significantly more pronounced nationally than in the District. (Please note in the table gap figure is the one calculated by the DfE hence the rounding has been applied by them, not locally).

	Level 2
	2011
	2012

	Bradford Non-FSM L2
	81
	83

	Bradford FSM L2
	63
	66

	Gap (pp)
	18
	16

	England Non-FSM L2 
	84
	86

	England FSM L2 
	65
	69

	Gap (pp)
	19
	17

	Level 3
	
	

	Non FSM L3
	51
	53

	FSM L3
	31
	33

	Gap (pp)
	20
	20

	England Non-FSM L3
	57
	58

	England FSM L3
	32
	34

	Gap (pp)
	25
	24


When English and Maths is factored into Level 2, the gap is also noticeably smaller in Bradford (23pp) than nationally (27pp).

While it is clearly positive that the relative performance of the FSM group to their peers is closer in the District than is the case nationally, it must be noted that the gap is not smaller locally because Bradford’s FSM cohort outperform the national figure for FSM eligible young people, but rather a case that they are ‘less bad’ than the District’s non-FSM cohort against national comparators.
Infrastructural changes
There is no planned infrastructural change in the District for 2013/14 that would create an exception to the Education Funding Agency’s lagged learner number model, although there are several instances of new institutions joining the education landscape in either 2012/13 or 2013/14 that will to some degree impact on post-16.
There are now four new secondary free schools that will all ultimately have a post-16 offer and a studio school. Additionally a further secondary free school has been approved as has a new Academy provision requested by the Local Authority in response to the pressure on places in the existing estate.
Aside from this the Sector Skills Academies discussed in the Council’s 14-19 Strategy have developed into the Industrial Centres of Excellence (ICE) programme. These five centres will be hosted within existing post-16 providers and the first of these, the Centre of Excellence for Business fully opened in September 2013 at Shipley College (in partnership with Titus Salt and the University’s Management School), with over 100 students. 


Three further ICE will open in September 2014, with the fifth Centre scheduled for a September 2015 opening.

The Council remains committed to working with all delivery partners to ensure the best possible curriculum offer and outcomes for our young people.

Key national policy developments

2013/14 has seen a number of key developments in the 16-19 arena:
· Raising the Participation Age (RPA), as discussed earlier the first milestone came into effect for 2013/14 with the second one (the duty to participate until age 18) to follow in 2015
· The new 16-19 Funding Formula which introduced a system that will fund the implementation of the recommendations from the Wolf Review of Vocational Education and the first RPA milestone. This includes the introduction of funding per programme of study for a young person rather than qualification-based funding (see below). Additionally this has seen changes to funding for (academic age) 18 year olds which will impact adversely in Bradford
· Study Programmes are now be the basis on which young people are funded. Any young person reaching the RPA definition of full-time (540 hours) is funded for a programme of 600 hours. If they have not achieved A*-C GCSE in English and Maths they must continue to study these post-16, whatever their educational setting. There are also expectations around the nature of vocational provision on offer and it is expected that young people will undertake meaningful work experience where relevant.
· High Needs Funding reform is part of the broader schools funding reform and in terms of post-16 the Local Authority has become the commissioner of high needs places (young people with support costs of more than £6k, i.e. combined programme and support cost of £10k).
There is funding protection against the formula changes for 2014/15 (and subsequent year) so theoretically provision can evolve gradually to meet the new requirements. Existing ‘transitional protection’ is to be phased out over the next year however and the combined impact of the removal of these two protections will be monitored closely. A significant amount of funding across the District will be lost as a result of this and the Local Authority will work closely with providers to understand the impact on our young people and the options available to them.
The change announced to 18 year old funding in December just prior to this statement’s publication was deeply concerning. We are aware that significant numbers of young people in Bradford undertake Year 12 in a school sixth form and then move to College, or elsewhere (of those starting Y12 in September 2012, more than a quarter had moved to an alternative destination by September 2013). Clearly should these young people then move onto a new two year course this change has significant financial implications for the second institution they attend; if this were in turn to impact on recruitment patterns and the thus access to courses there would evidently be a need to significantly review established practice for progressions at age 16.  

The Government continues to talk about implementing robust minimum standards across the post-16 sector; however the introduction of minimum standards for schools was at a very low level, that the DfE acknowledged would not result in action against many providers nationally.
Emerging risks

As is mentioned earlier in the statement the success of the SatNav programme has demonstrated the value of effective re-engagement provision, with almost 1,200 NEET young people having accessed the programme in the past 21 months and over 60% of these progressing to further education or employment at the end of the course. Unfortunately changes to the ESF provision available in the District will mean that this success cannot be replicated in the immediate future and consequently is likely to have an adverse impact on the participation rate. 

At present SatNav, which finishes at the end of the 2013 calendar year, has the impact of depressing the NEET rate by approximately 2.5 percentage points in a typical month. The amount of funding available to the successor programme (Real) to be delivered West Yorkshire-wide will fund approximately 60% less learners. Additionally, as the contract has been let on a county-wide basis there is no guarantee that Bradford will have the same proportion of the budget as under the previous programme. 

In short, the impact could be a monthly increase in the NEET rate of around 1.5 pp; some of the young people who benefitted from SatNav will also have benefitted the devolved Youth Contract the funding for which is also only guaranteed until August 2015 at which point clearly that could mean very little re-engagement provision on offer. Given that NEET is a constant issue being dependent on non-recurrent funding in this way is clearly a major issue and the Council will examine as many routes as possible to address this.
The other main issue in terms of NEET is the constantly shifting demands around what was e2e, then foundation learning and now is under the study programmes umbrella. At the time the LSC commissioned e2e provision, West Yorkshire unlike many areas opted to do so to consortia in each for the five West Yorkshire local authority areas. This to a degree created an artificial rigidity in the market and the application of lagged funding and rolling forward of the contracts irrespective of the nature of the provision changing coupled with the LSC reneging on its commitment to review these arrangements before it was disbanded has perpetuated. Consequently one of the most likely destinations for our NEET young people is with a provider that effectively has little competition and that OFSTED has rated as ‘Requiring Improvement’. This situation has the potential to compound the issues discussed around re-engagement provision by further diminishing the ability of NEET young people to access high-quality provision that will enable them to progress to the labour market and further education.
Longer-term risks

In the longer-term, increases to the overall cohort size potentially present a significant problem. The lagged funding model operated by the Education Funding Agency (EFA), which covers the majority of provision accessed by 16-19 year olds in the District (excluding Apprenticeships) generally generates sufficient funding to providers to manage small increases (and indeed decreases) in numbers on programme, however any sharp increase in learner numbers does require negotiation with the Agency to secure additional funding.

As indicated in the figures extracted from the Local Authority’s Education Organisation Plan, below, in the next few years the secondary school estate across the District will be faced with a significant increase in numbers which clearly has potential to impact the capacity to offer 16-19 places.

Projected learner numbers in secondary schools

	Confederation
	2013
	2014
	2015
	2016
	2017
	2018
	2019

	3 Valleys
	7,566
	7,685
	7,772
	7,870
	7,970
	8,114
	8,228

	Central
	16,688
	16,931
	17,313
	17,717
	18,078
	18,526
	18,951

	South
	11,699
	12,293
	12,934
	13,624
	14,144
	14,625
	15,018

	Total
	35,953
	36,909
	38,019
	39,211
	40,192
	41,265
	42,197


The 2019 figure represents an increase of 17% from 2013; the current capacity of the secondary estate is estimated at 38,818, which would necessitate an 8% growth in capacity to be able to meet the current known 2019 demand for 11-18 provision.

This situation is clearly going to require detailed discussions with the EFA to ensure that the Local Authority can continue to fulfil its statutory duties around 16-19 places.

District priorities 

In addition to the work necessary to manage the emerging risks and longer term issue outlined above, we will continue to prioritise the following areas arising from the 14-19 Strategy and outlined in the 2013/14 Statement of Need:
· NEETs
NEET and participation must continue to be clearly on the radar for the Local Authority and is key partners, both for our young people to meet their duties under RPA and to increase the competitiveness of the local economy, reduce child poverty and contribute to the regeneration of the District.

Key actions

	· To prevent young people becoming NEET at 16,17 and 18

· To support all young people to exit NEET, recognising the complexities of supporting certain vulnerable groups

· To work with young people who churn into NEET


	1. Continue to monitor vulnerable groups, their representation in the NEET cohort and their progress into EET. 
2. Link into the aims and actions of the RPA group and raise participation across the entire cohort ahead of the 2015 milestone and the delivery of a safety net for those at risk of becoming, or in, NEET.

3. Understand the needs of employers and work as partners to develop and market an all age Enterprise curriculum
4. Develop IAG and commissioning resources that link to real time Labour Market Information and meets the economic needs of the District
5. Work with the funding agencies to ensure that Bradford is able to take advantage of any opportunity to secure funding for providers to deliver increased flexible provision that targets vulnerable groups with clear progression pathways to Level 2, Level 3 and/or sustainable, skilled employment pre- and post-19.
6. Seek recurrent funding for re-engagement provision

	Key Partners:

Schools;
Colleges;
Training providers;
BIP;
Connexions;
CBMDC;
Confederations;
RPA group;
EFA;
NAS;
VCS partners;
WYLP.


· Outcomes at 19
We need to close the gap between rates of attainment at Levels 2 and 3 for Bradford’s young people by 19 or the increase in participation will not create options beyond the low skill, low wage economy that dominates large areas of the District and will not deliver transformational opportunities for our young people’s life chances.
Key actions

	· To increase the number of young people in Bradford achieving full Level 2 and 3 by age 19, specifically ensuring that providers focus their activity in areas of provision in which they excel 
	1. Performance on key indicators will be communicated to all partners
2. 14-19 partners and the Local Authority will want to consider within this retention at the end of Year 12 and destinations for young people at this point and the ramifications of this journey
3. The LA will work with both the EFA and post-16 providers to continue to monitor post-16 performance in FE and Schools. In particular in doing this, the LA will need to ensure that delivery partners fully understand what processes and sanctions will be implemented nationally, and the implications of these, where lagged funding is rewarding poor, or declining, quality provision
	Key Partners:

Confederations
CBMDC;
Bradford Secondary Partnership;
RPA group;
Schools;
Colleges;
Training providers;
BIP;
Connexions;
EFA;
NAS;
VCS partners.



· Learners with Learning Difficulties and Disabilities and Vulnerable Groups

The Children and Families Act and the schools funding reform will both have an impact on the funding mechanisms for the full spectrum of learners with LDD and transitions processes for these learners.
Key actions

	· Ensure appropriate and sufficient provision is accessible to 19-25 LLDD learners, including progression to supported employment or other services as appropriate
· Work to develop and improve the local offer for young people with LLDD and other vulnerable groups
	1. Ensure an appropriate curriculum offer and transition arrangements are in place for LLDD and other vulnerable groups

2. Work with the EFA to understand and implement the evolving post-16 high needs funding and publish the ‘local offer’ in respect of this provision
3. Work with NAS to increase the number of learners with LDD undertaking Apprenticeships

	Key Partners:

CBMDC;
Confederations;
Connexions;
RPA group;
Schools;
Colleges;
Training providers;
NAS;
EFA;
Health Services;
Social Services;
VCS partners; BIP;
WYLP.



· Supporting collaborative provision

Key actions

	· To work with providers to identify and implement opportunities for collaborative provision 
	1. Assess the potential impact of funding changes and minimum standards and identify where the breadth of offer at a provider may be vulnerable or not viable

2. Work within Confederations to ensure young people have access to a high quality, diverse and stimulating curriculum offer.


	Key Partners:

CBMDC;
Schools;
Colleges;
WYLP;
EFA;
Confederations;
RPA group;
VCS partners.


· Provision below Level 2
As is outlined above there is a potential for the lack of sustainable funding for re-engagement provision and the lack of competition for provision below level 2 to diminish progression opportunities for young people classed as NEET.

The usual NEET hotspots have also remained a constant issue.
Traineeships have not recruited to any significant numbers in the District.
Key actions

	· Review the pre-Level 2 offer, potential options for NEET hotspots and impact of the Traineeship programme
	1. Using data from a range of sources determine learner and employer demand in different areas of the District

2. Consult with the key stakeholders to develop a provision needs analysis that is aligned with the relevant strategies for increasing participation across the District. Work with the EFA to address any issues with the market and gaps
3. Work with partners to ensure a pathway is offered that will give young people who are not yet “work-ready” a clear progression route into Apprenticeships
	Key Partners:

Confederations;
RPA group;
Connexions;
Schools;
Colleges;
Training providers;
CBMDC;
VCS partners;
WYLP.



· Travel to Learn

Significant numbers of our young people who remain in education post-16 and progress to Level 3, do so outside of the District, while relatively few travel in to study at Level 2 or above. Clearly the retention and progression of our young people is to be encouraged as is their right to select the right institution for them, however this represents a significant skills drain out of the District and thus impacts regeneration and child poverty initiatives.
Key actions

	· To understand why Bradford’s young people travel out of the District to learn and address any quality or curriculum issues at the root of this
	1. Work with EFA to collect data to understand the nature of the provision being accessed out of area, where and how far learners are travelling to and whether this as a result of gaps in provision in Bradford or relatively poor quality of similar provision on offer in Bradford

2. Continue to work with Sub-Regional Group colleagues and other LAs with large intakes of Bradford learners (e.g. North Yorkshire) to understand implications of travel to learn patterns on young people and the institutions they attend 
	Key Partners:

CBMDC;
Confederations;
RPA group;
Other West and North Yorkshire LAs;
Schools;
Colleges;
Training providers;
Connexions.


· Apprenticeships

Apprenticeships remain a key economic developmental priority for the District with the aim to substantially grow the number on offer. In particular:
· To continue to focus on maintaining and growing apprenticeship opportunities for vulnerable and underrepresented groups, identifying and removing barriers to entry and progression. 

· To ensure that there is geographical coverage of Apprenticeships across the District ensuring access to local opportunities for all young people.
· To ensure that the flow of apprenticeship vacancies are in tune with decision making processes within the academic year cycle.   

Key actions

	· To achieve growth in Apprenticeship starts


	1. Contribute to the Bradford Apprenticeship Group and promotion campaigns
2. Link partners in to the Bradford Apprenticeship Development Programme, the E3 Bradford partnership and the Apprenticeship Strategy to increase awareness of young people, employers, parent and carers.

3. To continue to engage employers and providers in discussions around skills needs in key sectors to the local economy
	Key Partners:

CBMDC; 

E3 Bradford;
Bradford ATA;

Bradford Apprenticeship Group;

Apprenticeship Hub;
WYLP;
NAS;
Schools;
Colleges;
Training providers;
Connexions;


· National initiatives

Key actions

	· To monitor national developments maximising opportunities for our young people and the local economy
	1. The LA to work closely with all key partners and relevant government agencies to ensure it is aware of emerging changes to policy and related funding mechanisms to ensure it can deliver the best possible outcomes for Bradford young people
	CBMDC;
Confederations;
Schools;
Colleges;
Training providers;
EFA;
NAS.


Appendix 1 – Chart showing whole cohort outcomes at 19 for Bradford and England
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Appendix 2 – Chart showing Level 2 English and Maths attainment between academic age 16 and 19, locally and nationally
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