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	Additional Learning Needs

Social, Emotional and Behavioural Difficulties because there have been family difficulties which have confused me, and I am not always sure how to behave. I have missed a lot of the early years foundation work due to moving schools.
What does this mean?

I find it difficult to;

· Get on with some peers
· Control myself
· Do my work

· Respond well to unfamiliar adults
· Settle down in a school or class




	I learn best when;

· I’m not labelled as naughty and people expect me to be good
· I can see that I don’t scare adults

· I have clear instructions about what to do
· I get  positive attention and frequent rewards
· I get quality help with my tasks
· My tasks are chunked into smaller steps

· Adults are consistent and reliable

· I am rewarded for getting it right (behaviour or work) 
I can begin to do risky things when;
· I don’t have enough 1:1 support for the work
· I don’t know what I am supposed to do

· I am being ignored for too long

· I’m being boisterous in the playground

· No one is looking

· I want attention

· I am confronted aggressively
I might get angry and  be more likely to:
· Shout at staff or peers

· Refuse to do what I am told

· Hit and kick out

· Throw things

	You can help if you…

· Stay calm and use fair language

· Remind me that I can choose to change my behaviour and give me time to do so

· Let me know when I get it right…

· Recognise when I am angry and help me diffuse it safely
· Making me feel good about myself by praising me a lot

· Giving me clear positive instructions

· Give me a safe quiet space to get calm

Key facts about Developmental gaps.
· Even very able children will not be able to learn if the foundation blocks are not there.
· They need discrete provisions to build up the identified deficits.
· They may find ingenious ways to cope with the boredom which looks like ‘naughtiness’, but if you close the gap, the inappropriate behaviour will reduce. 


	More ideas
· To redirect undesired behaviour such as throwing equipment;
· The reason he does this is largely ‘because he can’ and to gain attention when he doesn’t know how to get on with the work task. 
· Eliminate ‘because he can’ by watching for early signs of off task behaviour and keeping an eye on equipment. Redirect him to the task and give him quality time to support it.

· Teach him to work with equipment safely by giving him responsibilities and rewarding him.

· The immediate consequence for minor equipment throwing should be to pick it up and get directly back onto task.
· To reduce occasions of sending him to senior management;
· Is it really an emergency or are you just wanting retribution? Avoid retribution, simply record it on an ABC sheet and pass it on.

· Be confident in your ability to manage him. If you have prevented a crisis escalating, the best learning opportunity for him is to return to his learning with support. 
·  Praise desired behaviour – be specific and state the effect;
· It makes me happy when you remember your manners, thank you

· It looks much tidier when you put your things away, well done
· Thank you Herman, for sitting nicely, your table can go first

· What lovely sitting, Herman – a nice straight back and eyes to the front

· I like it when you speak quietly

· You’re working well with XXX – listening carefully and speaking politely
Other essentials;

Make sure you are familiar with his risk assessment, and strategy sheet which gives much more detail

	Emergency Procedure; if I am angry-
Objective; prevent anger escalating and causing injury
1. Display calm body language, talk low, slow and quietly, offer reassurance. 
2. Remove any object which may cause harm; ask for it, ask Herman to put it down, ask him to come away with you calmly
3. Distract him to a more appropriate activity
Objective; prevent persistent crisis state from escalating
4. 1+ state desired behaviours clearly, set clear, enforceable limits, offer alternatives and options, offer clear choices, give a get out with dignity, consider making the environment safer and getting help, guide the elbows towards safety.
Notice lots of things and praise and reward frequently. Award points/merits to collect as token economy towards a tangible activity provided as a reward afetr EVERY session. NEVER remove them once given.
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